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VISION STATEMENT

BAHAMIANS understand, respect
and value THE IMPORTANCE OF
SCIENCE AND HOW integral it 1s

to our survival and well-being.

THE BAHAMAS ACADEMY OF
SCIENCES IS RECOGNIZED AS

A credible and impartial scientific authority
[N THE COUNTRY.

HISTORY OF THE BAHAMAS ACADEMY OF SCIENCES

The Bahamas Academy of Sciences (BAS) is a The Academy not only recognizes and promotes
registered non-profit and merit-based organization Bahamian scientists for excellence in their

for respected scholars in the fields of natural respective fields of research, but also considers
science, social science, humanities, other life how this work has benefitted society nationally and
sciences, medicine, mathematics, and engineering internationally. The Bahamas Academy of Sciences
in The Commonwealth of The Bahamas. It was also strives to provide clear and transparent
established in 2023 by six Bahamian scientists positions based on sound science and build support
(Founding Members) interested in advancing for science awareness and appreciation with the

science and the quality of science used in decision-  general public in The Bahamas.
making processes to contribute to national
development and growth.

\WINN(@N STATEMENT

To recognize and promote excellence
In science and its use in decision-making

processes that contribute to national
development and growth. Sl




CORE VALUES OVERALL OBJECTIVES

GOAL
01 Addpress critical and priority national research issues

2. ldentify barriers and potential solutions for overcoming issues

I OBJECTIVES

{ | T 1. ldentify and prioritize critical issues across each field of science based
$ o on areas of special importance to science or the nation

% /? 3. Provide impartial science-based advice to relevant stakeholders.

)\ GOAL
A 02 Develop and strengthen opportunities for capacity

building and collaborative interdisciplinary research

%
QY
A
Z OBJECTIVES
<
o
3

THE FOLLOWING CORE VALUES ALIGN
WITH THE VISION AND MISSION OF BAS:

Prm— 1. Develop network of distinguished researchers across each field of science by
promoting contacts among Bahamian scientists and between Bahamian scientists
Z and the international scientific community
. Facilitate professional development opportunities to scale-up research, promote
2 interdisciplinary collaboration and innovation to tackle priority issues

Provide mentorship opportunities for and recognition of aspiring Bahamian scientists.

GOAL

s Improve public understanding, appreciation and support for science

‘(/ y OBJECTIVES
ypv O\ 1. Translate/make science more understandable and relatable to Bahamians
N 2‘

Share scientific findings across a variety of accessible platforms tailored to
specific audiences

3. Share science-based position statements on current and emerging issues
of concern in a timely manner
Establish relationships with key government, NGOs and private sector
organizations to foster support for advancing science and promoting good
governance within The Bahamas

. Advise the government and relevant stakeholders on the quality of science

in The Bahamas, as well as scientific aspects related to the advancement of
our nation, its growth and development.

; - e
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GOAL
Operationalize The Bahamas Academy of Sciences

OBJECTIVES

Develop membership criteria

. Develop an implementation plan with timelines and evaluation processes

. Secure initial funding to support operational expenses

. Develop internal & external communication strategy with BAS branding,
i.e., logo and guidelines for media communications, social media posting, re-
sharing, etc.

. Launch BAS (e.g., website, logo, print and social media).

GOAL
Address critical and priority national research issues

OBJECTIVES

1. Identify and prioritize critical issues across each field of science based on areas of
special importance to science or the nation
2. ldentify barriers and potential solutions for overcoming issues.

GOAL
Develop and strengthen opportunities for capacity building
and collaborative disciplinary research

OBJECTIVES

1. Develop network of distinguished researchers across each field of science
by promoting contacts among Bahamian scientists and between Bahamian
scientists and the international scientific community.

OBJECTIVES

Model Statues of The Bahamas Academy of Sciences

Membership Criteria of The Bahamas Academy of Sciences
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Statues of The Bahamas Academy of Sciences

Statues

Whereas science, in all its aspects and in all its forms,
enriches our understanding of the world around us and
of ourselves;

Whereas the contributions of science enhance the
quality of decision-making processes to chart the
nation’s future and are essential for the advancement
of our nation and its growth and development;

We, the Undersigned, have agreed to establish an
Academy of Science in The Bahamas.

ARTICLE 1: ESTABLISHMENT 1.1

11

1.2

1.3

The Bahamas Academy of Sciences, hereinafter referred
to as the “Academy”, is an autonomous science organization
established by a group of Bahamian scientists, hereinafter
called “Founding Members”, to pursue the objectives set
out below.

The Academy shall be concerned with the natural sciences,
mathematics, medicine and other life sciences, the
engineering sciences, social sciences and the humanities.
The Academy has legal personality under the laws of The
Bahamas, as specified in the Non-Profit Organisations Act,
2019. It may receive and dispose of property and monies. 2
Statutes of The Bahamas Academy of Sciences

ARTICLE 2: OBJECTIVES

2.1

2.2

The objectives of the Academy are:

211 To recognize, support and promote excellence in scientific
research performed by scientists who are citizens of The
Bahamas;

2.1.2 To promote contacts among scientists who are citizens of
The Bahamas and between them and the world scientific
community;

2.1.3 To strengthen the global position and role of scientific
research performed by scientists who are citizens of The
Bahamas;

2.1.4 To advise the government on the quality of science
in The Bahamas, as well as scientific aspects related
to the advancement of our nation and its growth and
development;

2.1.5 To facilitate research in The Bahamas in areas of special
importance to science or the nation.

2.1.6 To provide information on science to, and build support for
science with, the general public in The Bahamas.

In pursuing these objectives the Academy shall strive for
the highest standards of independence and impartiality. Any
recommendations or advice emanating from the Academy
shall be merit-based, peer-reviewed and be made public
unless exceptional circumstances make this impossible.
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ARTICLE 3: ACTIVITIES

3.1 In pursuing the objectives set out in article 2, the Academy
may undertake, inter alia, the following activities:

3.2

3.3

3.1.1

3.1.2

3.13

314

3.1b

3.1.6

317

3.1.8

Provide a platform for discussion and dialogue to all
scientists from The Bahamas and elsewhere on issues of
common interest within The Bahamas;

Elect into the Membership of the Academy scientists who
have made outstanding contributions to their respective
field(s) that meet the highest internationally accepted
standards;

Represent and promote the interests of science in

The Bahamas in national, regional and international
organizations, conferences and decision-making bodies;
Conduct studies and publish reports and statements on
themes and topics that relate to science in The Bahamas or
to scientific aspects of social, environmental and economic
issues in The Bahamas;

Award medals, prizes and other honours to scientists from
The Bahamas or elsewhere who have made outstanding
contributions to their respective field(s) or to the objectives
of the Academy;

Award competitive research grants to scientists who are
citizens of, and to research organizations established in, The
Bahamas, either from its own financial resources or from
financial resources made available to it;

Publish information on science in The Bahamas for the
community of scientists and for the public at large, as well
as policy briefs aimed at governments;

Organize workshops and symposia on themes and topics
that fall within its objectives and undertake such other
projects and activities as it deems appropriate for achieving
its objectives.

In carrying out these activities the Academy shall
endeavour to contribute to the social, environmental

and economic development of The Bahamas. It shall also
endeavour to increase awareness in society of the values
represented by science.

In carrying out these activities the Academy shall maintain
effective cooperation and coordination with other
organizations or institutions, national or international, that
have similar objectives.

ARTICLE 4: MEMBERSHIP

4.1

4.2

4.3

The Membership of the Academy shall consist of the following;

411 Founding Member;

41,2 Member;

4.3 Associate Member;
414 Honorary Member;
415 Emeritus Member.

Members shall be elected from amongst active scientists
who are citizens of The Bahamas and who have, according
to internationally accepted standards, made outstanding
novel contributions to their respective field(s) of science
and meet the criteria for Membership set out in the
Membership Bylaws for the category of Member. Full
Members enjoy all the rights and have all the obligations of
Membership.

Associate Members shall be elected from amongst active
scientists who are citizens of The Bahamas and who have
made significant contributions to their respective field(s)

of science but do not meet the criteria set out in the
Membership Bylaws for the category of Member. Associate
Members shall have the same rights and obligations as
Members except the right to vote in the General Meeting or
to be elected Officer of the Academy or to the Board of the
Academy.

4.4 Honorary Members shall be elected from amongst

4.5

4.6

scientists who are not citizens of The Bahamas, but who
have made outstanding contributions to science in The
Bahamas. Honorary Members shall meet the same criteria
for Membership as Members. Honorary Members shall have
the same rights and obligations as Members except the
right to vote in the General Meeting or to be elected Officer
of the Academy or to the Board of the Academy.

A Member shall become Emeritus Member at the end of
the year in which they reach the age of 70 years. Emeriti
Members shall have the same rights and obligations as
Members, except the right to be elected Officer of the
Academy.

The General Meeting may, on a proposal from the Board,
divide the Academy’s total Membership into Classes based
on discipline. It may also set an upper limit to the number of
Members that may be elected each year into a Class or, in
the alternative, it may set an upper limit to the total number
of Members in each Class.
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4.7

4.8

4.9

ARTICLE 5: ELECTION OF MEMBERS

51

52

5.3

Members of the Academy shall uphold the Statutes of the
Academy and they shall contribute to the achievement of
the objectives of the Academy. b Statutes of The Bahamas
Academy of Sciences

Membership ends if a Member withdraws from the
Academy, provided they have met all financial obligations
to the Academy. Membership also ends when a Member is
convicted of a crime or other serious offence, is declared
a bankrupt or is declared to be of unsound mind, each of
these decisions to be made by a competent court of law or
other legally designated authority.

A Member may be expelled from the Academy when that
Member has acted in manifest contravention of these
Statutes or has otherwise prejudiced the good name or
interests of the Academy. Expulsion shall be a decision

of the Board, shall be a last resort and shall be based on
grounds that are communicated to the Member. Before
taking a decision on expulsion, the Board shall give the
Member concerned the opportunity to defend themselves.
In pursuing the objectives set out in article 2, the Academy
may undertake, inter alia, the following activities:

Nominations for election into the Membership of the
Academy shall be made in writing to the President of the
Academy. Self-nominations shall be considered.
Nominations for election may be submitted at all times,
but nominations received less than three months prior to
the next General Meeting shall not be considered at that
Meeting, but at a later General Meeting.

A nomination shall consist of the following documents: (a)

a statement of at most 50 words on the most significant
contribution to science of the candidate; (b) a statement of
at most 500 words giving the reasons why the candidate
meets the criteria for Membership; () the names of five
referees with the widest possible geographical distribution
who may be consulted by the Academy; (d) a list of up to

5 of the most outstanding publications of the candidate;
and (e) a full CV of the candidate including a list of all major
publications and accomplishments.

5.4 For each round of elections the President shall appoint a Membership

55

5.6

5.7

Advisory Committee for each discipline, or group of disciplines, to
assist with the selection of candidates to be proposed to the Board.
The list of candidates to be submitted to the Board shall be drawn
up in 2 meeting of the Chairpersons of the Membership Advisory
Committees, chaired by the President of the Academy.

The Board shall draw up a Final List of candidates to be elected into
the Academy. It shall send this list to all Members for a secret ballot.
This ballot shall be held as follows:

5.5.1 The Board shall present the Final List to the Members
along with two envelopes: one marked with the name of the
Member, the other blank and without any markings;

5.6.2 The Board shall indicate to Members the deadline on which
all replies from Members must have been received by it;

5.6.3 The Member shall indicate for each candidate on the Final
List whether The Member supports the election of that
candidate, opposes election or abstains;

5.5.4 The Member shall then place the Final List in the unmarked
envelope and place that envelope in the envelope marked
with The Member’s name;

5.5.5 The Board shall verify that all replies received come from a
Member of the Academy and it shall then put all unmarked
envelopes in a sealed ballot box;

5.5.6 When the deadline has passed, the Board shall open the
ballot box and count the number of Members that have
responded;

5.6.7 If that number is less than two-thirds of all Members, the
Board shall declare the ballot void and initiate a new ballot
for which the required number of responses shall be
reduced to one-half of total Membership;

5.5.8 A candidate is elected when that person receives
the support of at least one-half of the Members that
have responded and if no more than one-fourth of the
responding Members oppose their election;

The above arrangements may also be implemented by
e-mail provided that their intent and purpose is respected.

The President shall present each candidate that has been

elected into the Membership of the Academy to the next General
Meeting and each candidate shall state the grounds for election.
Membership becomes effective once the candidate has stated
before the General Meeting that they accept all rights and
obligations of Membership.

All information obtained by the President, the members of the
Membership Advisory Committee(s), the members of the Board or
the staff of the Academy on persons considered for election shall
be treated as confidential to protect their privacy.
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ARTICLE 6: GENERAL MEETING

6.1

6.2

6.3

The General Meeting is the highest body of the Academy
and it is composed of all Members of the Academy. It shall
meet at least once every year in an Ordinary Session at the
offices of the Academy. All Members are expected to attend
Ordinary Sessions.

The General Meeting may convene in an Extraordinary
Session by decision of the President, the Board or at the
written request of at least 1/5 of total Membership.

The venue and dates of Ordinary and Extraordinary
Sessions of the General Meeting shall be determined by the
Board. Sessions of the General Meeting shall be convened
by a written invitation, including a proposed agenda, to be
distributed to all Members of the Academy at least one
month prior to the Meeting.

6.4 The General Meeting shall make, in particular, the following

6.5

decisions:

6.4.1 Receive and approve the Annual Report of the Academy;

6.4.2 Issue overall policy guidelines to the Board;

6.4.3 Review the activities, present and future, of the Academy;

6.4.4 Elect the Officers of the Academy;

6.4.5 Elect the Ordinary members of the Board;

6.4.6 Approve the appointment of auditors of the financial
administration of the Academy;

6.4.7 Review and approve reports and accounts submitted to it;

6.4.8 Award medals, prizes and other honours on behalf of the
Academy.

The General Meeting may make formal decisions only if

at least one-half of the Membership of the Academy is
present. If within one hour after the scheduled opening of
a General Meeting less than one-half of the Membership

is present, the session shall be adjourned. In that case the
Board shall invite all Members to a second session that
may make formal decisions without a quorum requirement
provided that there are no changes in the agenda and
provided that at least two weeks have lapsed after the
adjournment.

6.6 Unless provided otherwise, decisions of the General Meeting

shall be taken by a majority vote, abstentions not considered
a vote. Decisions shall be made by a show of hands unless
the General Meeting decides to vote by secret ballot. In case
of a tie the President shall have a second vote.

6.6.1 Voting on the election of the Officers of the Academy and of
the Ordinary members of the Board shall always be done by
secret ballot;

6.6.2 If there is more than one candidate for a specific position
as Officer of the Academy or as Ordinary member of the
Board, the candidate who receives one half of the votes,
abstentions not considered a vote, shall be elected. If no
candidate receives one-half of the votes, the candidate
with the fewest votes shall be withdrawn from the list of
candidates. Voting shall then be repeated for the remaining
candidates until a single candidate obtains a majority of the
votes, abstentions not considered a vote.

ARTICLE 7: BOARD

7.1

1.2

The Board shall consist of the Officers of the Academy and
at least three Ordinary members, all elected from among
the Members of the Academy.

The members of the Board shall be elected by the

General Meeting on the basis of a proposal from an ad hoc
Nominating Committee appointed by the Board at least

12 months prior to the expiration of the terms in office

of the incumbent Academy Officers and Ordinary Board
members.

7.2.1  The Nominating Committee shall consist of Members of the

Academy that have previously been involved in activities

of the Academy and that do not seek election into the new
Board. If possible, at least one member of the Nominating
Committee shall be a former or retiring board member who
will act as chairperson of the Nominating Committee. In

the composition of the Committee there shall be balance
between disciplines, age and gender;

7.2.2 The Nominating Committee shall request all Members of

the Academy to submit candidates for election as Academy
Officer and/or Ordinary Board member. Self nominations
shall be considered;
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7.3

1.4

7.5

7.6

7.2.3

124

7.2.5

The Nominating Committee shall request incumbent
Academy Officers and Ordinary Board members who are
eligible for a second term to indicate whether or not they
seek such a second term;

At least one month prior to the General Meeting where
the election is to take place, the Nominating Committee
shall inform the Board in the strictest confidence of the
proposed slate of new Academy Officers and Ordinary
Board members;

All information obtained by the members of the Nominating
Committee, the members of the Board or the staff of
the Academy on persons considered for election shall be
treated as confidential to protect their privacy.

The Officers of the Academy and the Ordinary members

of the Board shall be elected for a term of three years

and shall be eligible for re-election for one additional term,
either in the same position or in another. However, if a
member of the Board is elected President, that person may
have a total of three terms as member of the Board.

For the purpose of continuity, during the second and final
term of an incumbent President the Nominating Committee
may recommend a President-Elect who shall be, or become,
a member of the Board.

The Board shall fill any vacancy caused by death, incapacity,
resignation or inactivity of any of its members for the
remainder of their term. In the event that the role of
President becomes vacant, the Vice-President shall assume
this role and the Vice-President’s role filled by the Board.

A person filling a vacancy shall be eligible for election,
thereafter, for two normal terms. 10 Statutes of The
Bahamas Academy of Sciences

7.6 Subject to overall policy guidelines of the General
Meeting, the Board shall be empowered to make decisions
on all matters affecting the Academy. In particular, the
Board shall make the following decisions:

7.6.1

7.6.2

7.6.3

76.4

Manage, coordinate and supervise all affairs of the
Academy, including its financial resources and other assets;
Convene the sessions of the General Meeting and distribute
invitations, including an agenda, to the Members of the
Academy;

Prepare a draft Annual Report of the Academy and submit
it to the General Meeting for approval;

Appoint standing and temporary committees as and when
the Board deems such committees necessary

144

7.8

7.9

7.6.5 Consider any reports and accounts to be submitted to the

7.6.6

7.6.7

General Meeting for review and approval by that Meeting;
Prepare decisions of the General Meeting to award medals,
prizes and other honours to scientists for outstanding
achievements;

Adopt bylaws to give effect to the provisions of these
Statutes. The Board shall inform all Members of the
Academy of any bylaws it may adopt.

The Board may only take formal decisions if there is a
quorum of at least four members. The Board shall decide
by a majority of votes, abstentions not considered a vote.
In case of a tie, the President shall have a second vote.
Decisions shall be made by a show of hands unless the
Board decides to vote by secret ballot. In the interval
between meetings of the Board a vote may be taken by

email.

The Board shall meet at least four times a year for
scheduled Ordinary Meetings and additional Extraordinary
Meetings as required. The Minutes of its meetings shall,
when confirmed, be sent to all Members of the Academy.
Members of The Board shall be required to attend at least
two of the scheduled Ordinary Meetings in any year. Any
member of The Board who fails to attend the minimum
required meetings shall be considered inactive and their
position on The Board shall become vacant. This position
shall be filled by The Board for the remainder of the term,
as setoutin the 7.b.
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ARTICLE 8: OFFICERS

8.1

8.2

8.3

8.4 The Secretary General shall be responsible for all official records,

8.5

8.6

The Academy shall have the following Officers: a President; a
Vice-President; a Secretary General; and a Treasurer.

The President shall be the principal officer of the Academy and
shall represent the Academy externally. The President shall
preside over all meetings of the Board and all sessions of the
General Meeting. They shall present reports on the Academy’s
activities to the Board and to General Meetings.

The Vice-President shall take the place of the President if the
President is unable to attend meetings of the Board or sessions
of the General Meeting or is unable to represent the Academy
externally. The Vice-President may discharge such other
responsibilities as the President assigns to them.

including the Register of Members, of the Academy and for

all official correspondence of the Academy, except that which
relates to finance. They shall preside at meetings of the Board
and at sessions of the General Meeting if the President and Vice-
President are unable to attend.

The Treasurer shall be responsible for the financial records and
administration of the Academy and for the management of all

its financial resources and other assets. The Treasurer shall
report annually, and at such times as the Board may determine,
to the Board on the finances and accounts of the Academy. They
shall present a report to each Ordinary Session of the General
Meeting on the audited accounts of the Academy.

Any Officer of the Academy or an Ordinary member of the
Board who behaves in a manner that is incompatible with the
responsibilities of their office or who accepts a position that is

in conflict with those responsibilities, including a paid position

at the Academy, shall resign their office. If they refuse to do so,
the Board shall propose to the General Meeting to remove them
from office. If an Officer is expelled as a Member of the Academy,
their term in office ends automatically.

ARTICLE 9: EXECUTIVE DIRECTOR

9.1 The Board shall appoint an Executive Director of the Academy
as the highest administrative officer of the Academy for a term
in office set by the Board, but not less than three years, and for a
salary and other benefits also set by the Board.

9.1.1 Not later than 6 months prior to the end of their term in
office the Board shall request the incumbent Executive
Director to indicate whether or not they seek appointment
for another term in office;

9.1.2 Ifthe Executive Director seeks another term, the Board
shall decide whether or not to re-appoint the incumbent
Executive Director;

9.1.3 Ifthe incumbent Executive President is not available or if
the Board decides that a new Executive Director needs to
be appointed, the Board shall appoint a Search Committee
from among its members;

9.1.4 The Search Committee shall publicly advertise the vacancy
for a minimum of three (3) months, as well as the criteria
for appointment. It shall also seek input from Academy
Members-;

9.1.5 The Board shall appoint 2 new Executive Director not
later than two months before the end of the term of the
incumbent Executive Director.

9.2 The Executive Director is accountable to The Board of the
Academy.

9.3 Subject to guidelines and instructions of the Board, the Executive
Director shall be responsible for the administration of the
Academy and for the management of the office of the Academy,
including the appointment of staff, the setting of salaries and
other benefits and the general conduct of the staff.

9.4 The Executive Director shall support the Board in formulating
and implementing the policies of the Academy and shall
maintain working relationships with all organizations that pursue
objectives similar to those of the Academy.

9.5 If the Executive Director behaves in a manner that is
incompatible with the responsibilities of their office, they shall
resign from office. If they refuse to do so, the Board shall remove
them from office.




ARTICLE 10: FINANCIAL MANAGEMENT ARTICLE 11: PUBLICATIONS AND
10.1 The Academy is authorized to accept and receive grants, STATEMENTS

donations, gifts, bequests, trust funds and prizes from national
or international entities, public or private, or from individuals, as
well as fees from its members or for any services it may render.
Acceptance of such financial contributions shall be effected by
the Executive Director under guidelines issued by the Board.

10.2 The Officers of the Academy, the Ordinary members of the Board
and other Academy officials elected from amongst the Members
shall not receive any salaries or other honoraria or fees. However,
they shall be reimbursed for any personal expenses made in
performing their duties, while the Academy may compensate, in
whole orin part, the organization where they work for the costs
of their salary.

10.3 The Academy shall enter into financial obligations in relation
to third parties only on the basis of an explicit decision of the
Executive Director. The Executive Director shall enter into such
financial obligations only for expenditures that are included in a
budget approved by the Board.

10.4 The Academy may borrow money from established financial ARTICLE 1 2: FINAL PROVISIONS

institutions and it may invest any funds it does not need to

11.1 Publications or statements on behalf of the Academy shall not be made
public until their public release is approved by the Board. In particularly
urgent matters the President of the Academy may decide on the
public release of a publication or statement provided that its content
is in line with standing policies of the Academy and the President is not
the sole author of publication or statement.

11.2 The Board shall appoint an Editor or Editorial Committee of the
Academy, preferably from amongst its members, to supervise
the preparation of publications for public release on behalf of the
Academy.

11.3 The President or the Vice-President shall supervise the preparation of
all Academy statements. If the President or Vice-President considers a
statement ready for release, they shall submit a proposal to the Board
on the manner and mechanisms of dissemination.

disburse. Investments shall be made only in financial instruments 121 Amendments to these Statutes may be made by the General
that carry a minimum of risk. Transfer of Academy funds for Meeting on the basis of a proposal from the Board. Proposed
investment purposes shall be effected by the Executive Director amendments shall be put to a vote only if at least two-thirds
upon a written instruction from the Board signed by the of the Members of the Academy are present at the General
President. Meeting. Approval of a proposed amendment shall require a two-
10.5 The accounts of the Academy shall be audited in accordance with thirds majority vote, abstentions not considered a vote.
generally accepted accounting and auditing standards in 12.2 The Academy may be dissolved at an Extraordinary General

The Bahamas. Meeting, especially convened for that purpose. A proposal to

dissolve the Academy shall include arrangements to dispose of
the assets of the Academy.

12.2.1 The proposal to dissolve the Academy shall be put to a vote
only if at least two thirds of the Members of the Academy
are present at the Extraordinary General Meeting. Approval
of the proposal shall require a two-thirds majority vote,
abstentions not considered a vote.

12.2.2 If within one hour after the scheduled opening of the
Extraordinary General Meeting less than two-thirds of the
Membership is present, the President shall adjourn the
session. The President shall then invite all Members to a
second session that may take the decision to dissolve the
Academy without a quorum requirement and by a majority
vote, abstentions not considered a vote.
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Membership Criteria of The Bahamas Academy of Sciences

Definitions

Nominee

An eligible candidate whose nomination has been
formally proposed by the respective Membership
Advisory Committee and endorsed by the BAS Board,
but awaiting final election at the BAS General Meeting.

Member

A Bahamian citizen who has made sustained novel
contributions in their respective field of science, and
has been elected by the General Meeting upon being
confirmed to have fulfilled the criteria for Member of
the Academy.

Contributor

A Bahamian citizen who has made a novel contribution
in their respective field of science, and has been elected
by the General Meeting upon being confirmed to have
fulfilled the criteria for Contributor of the Academy.
Contributors are equivalent to “Associate Members” in
the Constitution Bylaws.

Honorary Member

A non-Bahamian citizen who has made sustained novel
contributions to science in The Bahamas, and has been
elected by the General Meeting in recognition of service
to The Bahamas through scientific contributions.

O1. INTRODUCTION

The bylaws set out in this document specify the criteria for election
of members into The Bahamas Academy of Sciences, as required by
Article 4 of the Academy’s Constitution:

“Members shall be elected from amongst active scientists who are citizens of The
Bahamas and who have, according to internationally accepted standards, made
outstanding, novel contributions to their respective field(s) of science and meet
the criteria for Membership set out in the Membership Bylaws for the category of
Member.”

The authority and credibility of an Academy, its role in society and

the work it produces rests on the quality of its members. As such,
membership of The Bahamas Academy of Sciences is strictly merit-
based and is awarded based on evidence of outstanding contributions
to the sciences according to internationally recognised criteria.

In setting out the criteria below, the Board seeks to maximise
objectivity and transparency in the process of electing members. The
criteria are designed to value inclusivity while maintaining excellence,
using internationally accepted indicators of quality with thresholds
appropriate to a country that is the size and development stage of
The Bahamas.
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02. MEMBERSHIP CRITERIA

Candidates nominated for membership will be evaluated under The specific requirements to be met by the candidate under each of
four major criteria set out below. Candidates are awarded points these criteria are the following:

based on defined units of evidence for each major criterion, which

are weighted by total number of points available. The minimum total 2.1 A. Scholarly publications

score required for selection as a Member is 75 points out of 100. In 211 Aproposed candidate for Member status should have a
addition, the minimum score must be met for all the criteria as set out minimum of five (5) peer-reviewed scholarly publications
below. Candidates that do not meet the requirements for Member (within the last 10 years), which should be original research
status can be elected as Contributor to the Academy if they meet the articles published in reputable scientific journals. Additional
criteria set out for Contributors. contributions could be a combination of book(s), book

chapter(s), or paper(s) in peer-reviewed conference
proceedings. Candidates for Contributor status should

Criteria Total Points Minimum Minimum have published at least two (2) peer-reviewed scholarly
Allocated Score for  Score for publications.

Members  Contributors 2.1.2 A candidate has to be the sole and/or first author in at
A least two (2) of the minimum required publications for full
Scholarly publications / Professional contributions™: Member status and one (1) publication for Contributor
Peer-reviewed publications = 10 points for each; graduate 60 50 25 status.
thesis, technical report or other non-peer-reviewed 2.1.3 Ajournalis considered as reputable for the purposes of
publication = 5 points for each (1 maximum). election to membership if:
B. o 2.1.3.1 It has a standard robust policy of peer review in the
Leadership in a field of research: .
Earned with the demonstration of 2.3.1 (10 points) and any asselssment. of all ellr’tlcles. | .
other of the sub-criteria (5 points each); the remaining 20 15 5 21.3.2 Thejournalis published by a recognized academic
5 points being allocated with the award of 2.5 points to institution, research institution or learned society,
each of the sub-criteria. oris regularly indexed in a reputable international
C. database of journals with an ISSN.
Qualifications as a scholar: 2.1.3.3 It does not display characteristics of a ‘predatory
3 points for attainment of a bachelor’s degree, 5 points 10 5 3 journal”.
for a master’s degree, the remaining 5 points awarded for
an earned doctoral degree. 2.1.4 Academic books, book chapters and conference papers
D. are considered for eligibility of membership if they are
Services to society original works of research published following a peer review
5 points earned with demonstration of two selected 10 5 5 process and their publishers are recognized academic and/

contributions; the remaining 5 pts are distributed by

giving 2.5 pts to each of any two additional factors or research institutions, or in the case of other publishers,

these are registered in reputable international indexing

Total 100 75 38 databases.
2.1.5 Graduate theses, technical reports or other non-peer-
* Either scholarly publications or professional contributions are used for criterion reviewed publications may be considered for nominations
A, but not both. Professional contributions may be used if scholarly publications of Contributors.
are not applicable to the nature of the candidate’s field. 2.1.6 The Membership Advisory Committee reserves the right to

disqualify any publication deemed, by unanimous decision of
the committee, to be of insufficient quality.

(1) Grudniewicz, Agnes, et al. "Predatory journals: no definition, no defence." Nature 576.7786
(2019): 210-212; Shamseer, L., Moher, D., Maduekwe, O. et al. Potential predatory and legitimate
biomedical journals: can you tell the difference? A cross-sectional comparison. BMC Med 15, 28
(2017).
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2.2 A. Professional Contribution

2,21

222

223

This is applicable to fields of research where contribution
to knowledge or society is not necessarily measured by the
number of scholarly publications.

Depending on the field, the contribution to be considered
can be oneg, or a combination, of the following:

2.2.1.1 Intellectual property (granted as patents, or other forms of
intellectual property registered by a designated authority),
and/or;

2.21.2  Applied research outputs and/or innovations, and/or
discoveries or inventions such as: new materials; software
packages; computer hardware and other technologies,
images, devices and processes, new varieties of seeds, etc.

Quality of the above contributions is based on the tangible
evidence provided to demonstrate that the contribution is
deemed to be:

2.2.21 Instrumental in developing new thinking, theory, practices,
paradigms and methods, policies or audiences, and/or;

2.2.2.2 A majorinfluence on sectoral processes, production, or
management system(s), and/or;

2.2.2.3. Aprimary or essential point of reference in its field or sub-
field, for research purposes, and/or;

2.2.2.4  Novel, innovative, or trend-setting.

Impact of the above contributions is based on tangible
evidence provided and the type of field, the value

and significance of the contribution(s) can be clearly
demonstrated by one, or a combination, of the following
impact:

2.2.31  Generating innovation and entrepreneurial activity through
the design and delivery of new products, or through patents
obtained from nationally and/or internationally accredited
agencies, and/or;

2.2.3.2 Registering a tangible improvement in the livelihood of a
significant community of people, or enhanced productivity,
efficiency and economic return in an industry or economic
sector, and/or;

2.2.3.3 Contributing to or influencing national practice or policy
through research output.

2.2.4 The contributions of a candidate whose eligibility for

Membership is to be based on the criteria under 2.2.1 shall be
assessed in terms of the applicable quality indicators under 2.2.2
and impact indicators under 2.2.3, with due consideration of
the nature of both the contribution as well as the specific field.
Where the Membership Advisory Committee’s membership
does not have the requisite specialisation to judge the quality

of the professional contribution in terms of Criteria 2.2, the
Membership Advisory Committee shall have the contributions
assessed by two external peer-reviewers and their reviews
submitted to the Board together with the Membership Advisory
Committee recommendation.

2.3 B. Leadership in the field of research

Leadership in the field of research can be demonstrated by
a combination of the following:

2.3.1 Principal investigator in a successful, national or
international research project and;

2.3.2. Development or strengthening of academic institutions,
research institutions, departments or laboratories as
demonstrated by tangible changes registered and/or;

2.2.3 Successful supervision of graduate students, or mentorship
of emerging researchers or professionals as demonstrated
by the mentees’ publications, discoveries, or any such
indication of tangible achievements and/or;

2.3.4 Initiation and implementation of a new field of research,
methods, or theories that were proven to be influential
among practitioners and/or;

2.3.5 Active role in the establishment or transformation of a
professional society registering significant contribution to
the advancement of its field.

2.3.6 Convenor for scientific conferences, symposia or training
programs that advance the candidates field of research.

2.3.7 Awards already granted to the candidate for leadership in
science from a recognized academic institution, research
institution or learned society.
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2.4 C. Qualifications as a scholar or professional

2.4.1

Qualifications obtained from recognized, reputable
academic institutions and professional bodies demonstrate
achievement as a scholar or professional:

2411 Bachelor’'s Degree or equivalent (3 points)

2.4.1.2 Postgraduate Research degree such as Master’s or
Doctorate (5 points)

2.41.3  Professional accreditation such as award of chartered
status by a reputable professional body (3 points).

2.5 D. Services to society

2,51

This includes services rendered for the betterment of local
communities, the good of the nation or science in general,
through engagement outside one’s regular job. However,
this does not include duties related to one’s regular job or
contractual consultancy services rendered for pecuniary
gains. Eligible services to society include any combination of
the following types of contribution:

2.511 Relevant, tangible service to local communities, industry, or
profession (e.g., volunteering or internships).

2.51.2  Sustained contributions to science education through
the popular media (articles, column work or internships,
insightful interviews, broadcast program inputs, blog posts,

etc.).

2.51.3  Public lectures or other public educational events related
to science.

2.51.4  Advocacy of reforms to policies for the good of science and
society.

2.5.1.56  Publications/communication materials for the education of
the general public on matters of science.

2,516  Government advisory services in matters of science or
services in local, regional, national scientific committees,
etc.




